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Q@ s (R ETE BT , BRI BRI R ) ,2016 4F58 2 #1568 54-65 1L,
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© Poh-Lin Yeoh, “International Learning: Antecedents and Performance Implications Among Newly Internation-
alizing Companies in An Exporting Context,” International Marketing Review, Vol.21, No.4/5, 2004, pp.511-535.
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FRIGTAY BRI BRI 1] b T A [ ) B2 15 B b 0805 A Ak R 1, LA Sl 43R 7 7 5 il i
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VT, EENE NP PUIUZC55 TAUH] (PR EESS A A 5 8 AR AL R R 3838 55 3 |
JEBREE T THERSO ) $% 0 R HOMR AL T3 55 sl F 4Rk 2 4 R AF Rk
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(Industrial ALL Global Union) ,



T RRYH 55 Bl bR i 1 i 7
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BRI R IE N b7 T2 fTE )y R 22 S0 5 8 57 ShAm v ) x| AR IRhe i 7 Ml
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I B 5 9% ¢ RV I Y T AR &5 405 i N S ] I 3 S 3k AS 95 T dR . Konstantinos Papadakis, “ Introduction and
Overview,” in Konstantinos Papadakis, ed., Shaping Global Industrial Relations: The Impact of International Framework
Agreements, Palgrave Macmillan, 2011, p.2.

@ “Inditex and the International Textile, Garment and Leather Workers Federation (ITGLWF) Endorses the Inter-
national Fulfilment of Labour Rights,” Inditex, https://www.inditex.com/article? articleld = 33906&title = Inditex+y+la
+Federacion+Internacional +de+Trabajadores+del + Textil + % 28ITGLWF %29 + impulsan + el + cumplimiento + internacional +
de+derechos+laborales, last accessed on 22 March 2020.

@  Doug Miller, Last Nightshift in Savar: The Story of the Spectrum Sweater Factory Collapse, McNidder &
Grace, 2012.

@ Tbid.

(®  “Savar Spectra Sweater Factory Failure,” The Daily Star, https://www.thedailystar. net/news—detail - 6625 ,
last accessed on 22 March 2020.

© Doug Miller, Last Nightshift in Savar: The Story of the Spectrum Sweater Factory Collapse.

@ Doug Miller, “ Global Social Relations and Corporate Social Responsibility in Outsourced Apparel Supply
Chains; The Inditex Global Framework Agreement,” in Konstantinos Papadakis, ed., Shaping Global Industrial Rela-
tions: The Impact of International Framework Agreements, pp.179-198.
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Exporters Association, BGMEA ) — 5 T AR FUINEE 9% [al IS TR 2, SR 10 B T B0

@D International Labour Office, Sectoral Policies Department, “International Framework Agreements in the Fool
Retail, Garment, and Chemicals Sectors: Lessons Learned from Three Case Studies,” 1LO, 2018, p.30.

@  “About Garment Industry of Bangladesh, BGMEA ,” https://www.bgmea.com.bd/home/about/ AboutGarmen-
tsIndustry, last accessed on 22 March 2020.

®  Zia Rahman and Tom Langford, “ Why Labour Unions Have Failed Bangladesh’ s Garment Workers,” in Sarah
Mosoetsa and Michelle Williams, eds., Labour in the Global South: Challenges and Alternatives for Workers, 1LO,
2012.

@  Tbid., p.90.

(® Mark Anner et al., “Toward Joint Liability in Global Supply Chains: Addressing the Root Causes of Labor Vio-
lations In International Subcontracting Networks,” Comparative Labor Law and Policy, Vol.35,No.1, 2013, pp.1-44.

® Ibid., pp.9-10.

@ Doug Miller, “ Global Social Relations and Corporate Social Responsibility in Outsourced Apparel Supply
Chains: The Inditex Global Framework Agreement,” pp.179-198.
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Kot FLHLN T2 R BRI BE I 2 45 s BN TRAEAE 3 B, k= S
TSR, XIS B K 2 S AL — I LLR I 26, OAR R F Uk L 5, B T2 440
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BRIESNAME S S TN TR 4 A MRk 3 7 b i r W B T AR 2 g
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S5 DL SUR T AR R A S AR IR IR S EA TSR
SR S 24 T B R  C PN G ML T SE I AT FE PEIF . 2005
4 H 25 H, 14 AN AEBURFH LY R ALAS 3R] ) i i [ A 256 il o i A0 s 101 i
IERAE T —4 KlEJE#” (Charter of Concerns) , K 55K Ji2 32 41 4Un by 2 2 4%
BEMIF A BRI 52 FE RN A TS24, et 2ol T B 3F
T B AT TS0, E 7 A S7 ) WA D LA A ©

LR SO B G R s R T BBt e, 7 110 MEFHRET 230 4
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) 4B BT T 4 BR AR 1 15 47 T BRI AR 1) < 315 A< 32 17 ( Clean Clothes
Campaign, CCC) DFEFHUE A JG R A FEAR 5 H O 48 1915 B F BOR S 078 1
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GLWEF [n] T 54 b B p , SN 57 i A8 A B B VA S I B 22, R Al 2 K
JE A A 4 Hb R 1% [RIIE SR T B A Ml 43 AL 1 24 5, DM T3 A DAt 23 1A
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Inditex 3 5EXF ITGLWE 1 R {42547 1 100 57, IR B T BB AE AT 3, B

Zia Rahman and Tom Langford, “ Why Labour Unions Have Failed Bangladesh’s Garment Workers”.
Doug Miller, Last Nightshift in Savar: The Story of the Spectrum Sweater Factory Collapse.

Ibid.

“Who We Are,” Clean Clothes Campaign, https://cleanclothes.org/about, last accessed on 3 May 2020.
Doug Miller, Last Nightshift in Savar: The Story of the Spectrum Sweater Factory Collapse.
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S, FEBIRON T IR 638 T 2 FLED UL N B A T BRI ) 5%, I A R 13 LE A6 X RK
LS AL R 75 HEA T4 8 o AT B 23 R IBGE 447 S AH GG B T A IE O DB LR
S T A9 414 ( Business Social Compliance Initiative ) ——iX 265 [ il K &
RZ AL Ss B ——F X IR S ST A A 2 R B T I 23 R F2AL, BT Inditex 4R
AT EEETYER - VIR T3 (Javier Chercoles) Vi) T ITGLWF v T4 & %€
IR R, 7E 5 ITGLWF BT 55 5K JE /R + BHE (Neil Kearney ) B2 T 1, [a] HiAp
207 Inditex 4 HAE 2 ERE N BT AL S TR T8 @

2005 4F- 6 H ,ITGLWF fil CCC 20414345 Inditex 75 P 91T SR AR Fe 5t FH i i 3
HEATSE S T A X —TH B 57 sl & M KB AE T 1T AT R AL i 2 E XL
FNRAH BB TR PR e FE AR X S SE AT AT, 3555 b AR N ok S A i b 4 22
K 0132 FE RN BGEAEE AT AT, e i OB B WM ik — . —
D5 AT AR T A IE R P B T MERL 9Kk T A RS 55— i, sk e 2R
BNS AR YE T [ 1987 4FE 1T A9 ¢ T A 42235 ) (the Workmen’ s Compensation
Act) , T T T2 £2 4 0 SO SEAT P 4% B2 AT B U], DU FAFAE L 8547 R 2 SN i
P, FLIRE A2 4 S AT RRERRA , B 22 A a0 T A IR (3 T s 0, BRI =Z 4, IR 32
HRIBIE ARG (FET-FH 7L ) (Fatal Accidents Act) TR & TR HX — R 7H &
B EIERT , B A e, A% T I, Inditex 52 A7 St vy it B2 v, 2 B
[F) B AR E A5 27 9% FH O SO T AR SR ARG 5% . Ak, Inditex SR MR 34 5%
T AT 15 44 B, DA 4 Al ST TAE S e e i W A8, FE R il 1 A7
b, HER 7 44 BT JE A Al A P AR T A b I S R LA R B TR BRI A
AR A2 | Inditex BB EE AL 7 44 594 T4, P IR R B T T4 -k 7 % £
k55 80 6 R A BKF Y SR Y @

A i JE /R £ 2 ), Inditex B 15 ITGLWF RIS 31 T — 4 $551H41” (Inditex/
ITGLWF Relief Scheme) , 8l i1 .7 FTA & 3T 54l o i [ Ak il v A0 0 Rl
2 5 HINAT E B 5y SRR 0 R X T M AR R R NG T CTRAT
JAETE 2005 4F % 2009 4[], Inditex 5123 [F] ITGLWF LA K AR BUR 4 206w in i [
117 ZW IS5 ORI HE 3l T Rt 4 & % B 05 /B 1R 7 e (R e e 2k 4
237 (BT B A T Bl B AR An ey B 9% 4 G ] 43T | ke e A | 2 A6 e vk A A

@D  “Inditex and the International Textile, Garment and Leather Workers Federation (ITGLWF) Endorses the Inter-
national Fulfilment of Labour Rights”.

@ Ibid.
®  Doug Miller, Last Nightshift in Savar: The Story of the Spectrum Sweater Factory Collapse.
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&AM B ATAE 23 54T LA 23 i e T P F 5 2L i A2 b ITGLWF 5 Indi-
tex AR T HYIMGESFEECR . MR BAR 1Y 565 3 G R R AR AR Lk i 2 90
S, ARG ITCGLWE 76N B E PR TSl 20 T AR BRI iR i B = 5 4 K 4l
IUAG P X 37 M AR R ) B2 2 A A8 o A R WUy A i IR [ T B g v ey
B H A5 DG R B 45 &, 55 L R Ae < iU 55 3 06 R R @ Z 7K 147, 2007 4F, Inditex
LEH S ITGLWF L[R2 28 T — 1 R ERAEZR UM, VR 0 #E T A3 I B AR 55 Sl AR 512
Jiti 9 T L | 4 BRAE SR PRS0 R AE R JR T R 9 55 1 ¢ BRI H S B, I fE — E R B &
JR R AR RSN A S X35 1A A0 T B ®) AR Ay AR il 38 47 ol 1) 57— 13 4 BRAE 2
P, Inditex 5 ITGLWF 2 [i] B 4 D O%t T Aike il i A 1ol e T AR P4 oA
BRI R X He—  RIEZ A ERHE SR UMY 25, Inditex P70 B Il A 1 )23 1 4
TTEBRST TARE , SRS B 57 TARERE 5 16 51 2 1) [ A6 3 22 1 Al 2 137 DA SE

ML G RESMT 2 JE 8 B ITCLWF FT 3, Xl K #dh 58 T Z 449 1 T3
[

SERAER DM ZTT ), Inditex £ AP DMUSR KA, 5 ITGLWF A/ERI— &
Gt AL ER S T R, AR 55 T A A5 20 D) S0 lest , BARALHR . (1) IREE T
ZAEAT Inditex 4 R LR B <7 ), CRUEFTAT R 4 548 S 1k SO 32 038 | i Js —
5 (2) EATHEA MBI R il SR B R H T 45 5 Inditex £ M5 212 (ITGLWF
MR RSB ZE T & et IR 5 T AT ZIR R 48 A B AR R LR & 15
AN, B T R R ERHEAR DML PA TR L, B4 2D P — IR i, SE RN e i e
R (3) BB BER B X T2 i B ik A T AR AT ST & 1T A~ N 5 AR I
JETH 155 8N A SR HEAL A FAAR 2R | S840 DR B T TR T 19 ) 254 ORI A iR
BL; (4) BALAHE) et 1997 2 ¢ RIG PR G, 44 B8 3= B 7K R A 23 B2 AT (9 1L 17 g 52 491

D Doug Miller, Last Nightshift in Savar: The Story of the Spectrum Sweater Factory Collapse.

@ Doug Miller, “ Global Social Relations and Corporate Social Responsibility in Outsourced Apparel Supply
Chains; The Inditex Global Framework Agreement,” pp.179-198.

@ International Labour Office, Sectoral Policies Department, “ International Framework Agreements in the Fool Re-

tail, Garment, and Chemicals Sectors; Lessons Learned from Three Case Studies,” p.14.
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FUBEA I 57 8 6 Z R RO R A e BE N AT 2 B A% O

SRR IX —HE SR PN ISORS TRE i b ) DR A7 15 Tt 4 BRI e 1 36l v B A T AT
B AR S H T4 R A I WL AR AP AR 2280, 57 Shbn A B B BLA [
T ZESE LIS ) AN ATk G 8 B 1 5 AS - 55 Slbr v nh S A TR A — 28
FMHIENTEE T, A AU 2 AR BR ] 5 a0 A7 SE [ R U X E ke T — 858
SRR 2R DRSO HEA T M S ) L 32 T e M LA 45 5 1) Tt PR ke 32 310k 5 Y
MRS Aol I 45 23 9 SRR 5 VD — 57 3l 56 3G LG T BE, e BRAESL b
WA AT RER 4 i BRI A B8 AR X BOR AU AT U5 2 1 9 SR, AN ELJC 45 31 52
R, B2 BRI R B G ; e A | 45 T 2 BRAE SR M ISCAE 15 [ Aol BE ST B P A AR B2 B
R S5 AL R A R S R AORSE P S I A, H 45 BER A R 1A R AR T RE
55 B AR ML BE A ARE P, DTS2 I B SO D) S50 . R UL, Inditex/ ITGLWF #i8i5
AT o 57 S PR TP bR e BB Y8 T (R 10 R T 7 3 57 03 B B 1 JE 5 RE R 4R 2 AT 80Tk
S5 AE—E R PR BT S BE b LUR IR IE [ 5 2% 2 2R s AR G E I A4

[1]

ARBREEAXEL “"B22"SEH

(—) KA B35 8056 2 i

T AN DA — 5% 5 1 Y 7 o 36, A 330 8 R IR R 68 (Woolfsburg ) . K AR
SEDTIE T 9 Ao AR B Pl TR 22 RS ARt EES ok (L RN E FR A+
AV R SRR R KB A 7 Al @ R, R AR AL E 20 SRR A 11
ASEM I AR E R A 123 ZA7 T 8iEmiE w153 MEZR /MK, 28R
AT 671205 44 53 T NI A2 A 7 | AR O TR 45 e 42 VA B LAl 55 45038 T4, ok
] 2019 4ELERIEER N 1097.5 Tl fELEREN P HEL H— ®

FARKE A 9 44 B Volkswagen” 7EFEHE T 9 2 SR ANRIOTEZE” , 1937 4E 5 H 28
H #7575 95 TFE2E (Deutsche Arbeitsfront, DAF) 52 7 5 56 T 1143 A H)
A RE GRS IR ™ 2 R, 7E AR B ST 2 AR 7 T 3 5 PR ] ( Gesellschaft

D Doug Miller, “Global Social Relations and Corporate Social Responsibility in Outsourced Apparel Supply
Chains: The Inditex Global Framework Agreement,” pp.179-198.

@  “The Volkswagen Group,” Volkswagen, hitps://www.volkswagenag. com/en/ group/ portrait—and —production —
plants.html, last accessed on 20 June 2020.

®  “Volkswagen Group with Positive Business Performance in 2019,” Volkswagen Group News, https://www.
volkswagen—newsroom.com/ en/ press—releases/volkswagen—group—with—positive—business—performance—in—2019-5828 ,
last accessed on 20 June 2020.
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sur Vorbereitung des Deutschen Volkswagens mbH) , - F 1938 4F4F ) JF 44 16 Tk 4K 5 47
CRINTE IR AR (Fallersleben ) Bt A8 P 4228 ™= T, WIE], KARIR G T 8T
NTEEZAATI T RIBA = A0, BRI AEAS T R A 4245 77 1k
N RARRA L) 2R EGRIA 55 2 1 77 2R 2 55 80 1 75K, w15 aE 55 Bl X 4
FENR H AR L, TS TR B AR [ T S0 4 WO B R R A B s TR Y
“TAAE™ , IX e sRaa 55 2 AE ROV R 22 T B RLRR AT R 1945 SEATR G
TREHES R KAV A e AR, @

TR TR E R WS A % TAER B e @ A
A F ] 0 R A T ST T AR B O T 07 B B IR S 5 A R4 B Y
BRI, 825, — RIS M & JURE T B . 1951 AR CREse ARk Tl
% 5158 ) (Coal and Iron and Steel Codetermination Act) 1976 4E (%) ( 2 5 g )
( Codetermination Act) A& 2004 4Ef){ =432 —2 5P iE %) (One—third Participation
Act) JEEF T A8 E BAT AL Pk R B @ Horp ) (R IR TS S ke k) £
B TR AR BT, e A2 W B 1000 A UL S Ss rp R AR AR SR
SRR BN N — b —, (S5t k) #id g B 7 DLy, JE i
NG 2000 ARy Ak, 03 TAE RS 5 RARMREBEAFHEARN, (22—
Z: HYUETE) WHEXT 1952 4E( Mk 4 283 ) (Works Councils Act) B S5 E1T, M
JiE UNEAETF 500 A ZE 2000 A4l v, Wa g2 B Y =42 — N i B T AR R AL,
FRAE RSPl e R , RAEE A B 19 20 Z MEsF Sl b AR S R T
RFA N 10 N, L TARER T, 7 N5 Tk, 5540 3 ANR H TAEZE R 2
15 TARER, BT T AR A B E IS IRAR BA F AR IERL, RIEEREA T 57
THRAHTRALS , ARG BUAT Y 53 R ML AT S o ) S (b b7 3 7o b A Ry U o) 347 LA
BN B A AN RO TR A 57 2T ARSI 5 0 76 B L Y M BUR IR IR
BERETEE T, BRI N 4 T A HER B AT 5 O

W& 52 AL e 0 i — 2P DU KAV IR T 28 R R A e e i e 1%

B

gl

(D  Volkswagen Aktiengesellschaft, Corporate History Department, “ Volkswagen Chroniale, Becoming a Global
Player,” Volkswagen AG, 2008, p.12.

@ vt GEERE TITH 97 SE S S IR ) B EBTI) 2017 R4 4 191,58 35-50 BT,

@ [Al k3,56 38 1L,

@  “The Supervisory Boards in Germany,” IMU , hitps://www.imu—-boeckler.de/en/the - supervisory —boards—in—
germany—19329.htm, last accessed on 20 July 2020.

® “Policy,” Volkswagen, https://www. volkswagenag. com/en/ sustainability/policy. html, last accessed on 20
June 2020.
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1945 4R, KA AL TIGI I TAEZR a2 11 H 27 H R E2 =41
TAEZ RAZATH—UIE &, WU TG B 2 1SR D 1947 425 H i
ToZ2 5143 R A )2 Uh s 28 2 1 TAE WML (works agreement ) £ 3%, B IR T T AR
RAEA AP R P I & S 0 T TAER R S S 5 iR TAERZh, TR
P75 B 24 B A DG RUR B Ah, 1947 4R A0 TAEBMS R 83N TAEZ RS A L
S 5EPHRI D E I AT A R0 55 K R E T TAER RS ES S5 AR E
AN A P St e 7 @ 20 T2 50 AEAR, KAV ZEST A BRI L 36 90 AR I T
Yy, FRUR ST S BRE B 45 T 76 ELPG R R AR 15 ST A 7= S b, oy 4 B P
ZRF IR . KARTRGE AR P BN S A i =8 RO T38RI TR B
PHOR, VP T2 A "Gt BRI . ® 1955 4F , RARREEHZ S TR 2|
PR 14 T-25 (1G Metall) i PR, 2R 5E [ 1957 4278 R FEAE T WS AU AT R k£
BTN T AR R 5 = 457 40 /NiE @ 1974 4F | B 76 Bk 00 45 58 B JR A KAk
R O THERZ 2k TAEZ R 4.9 1990 48, KL T HARKELD
B A T VAR R RO B 2E R 20 7] DU 58 R I B3 T AR L R 24 1 ) K Ak
BRI TAEZ 5145, © AT LA, VS % MR ] 4imall, AR H 11 % Je 8 200 Sk el 4% 52
TR AL S5 8 0C RAFBRIR R NS

(=) EEFHHR S &)

1955 45, RAREE A 7E 36 B TR 5 B A F ol 4 JE S M 174 765 188 ( Herndon ) 19 4%
KA ZEREATE LA 8000 4 A4 T..D2008 47 A,
ARG HE FH 4 PG M 1Y 5 35 %5 10 ( Chattanooga ) 5 HAESE R W4 — K L) %) T
2011 4F 5 F 24 HIERF MR, I8 KRG F7E 26 = 19 il ol © AR 4%
JE B4R ( Chattanooga Times Free Press ) FHT HIRE , R ARE 24 15 1 AR5 T ok
LM BT ORI ST 9 A2 & TCAMI 1 Ay B 499 78 JH 36 Bk 1K) 1 22 Bl | 3k 7 4 i)

YN

@D  Volkswagen Aktiengesellschaft, Corporate History Department, “ Volkswagen Chroniale, Becoming a Global
Player,” p.18.

@ Ibid., p.12.

@  Ibid., pp.32-35.

@  GORRGA I, E Y 9T Sl B, TN S S B A AR AT Ik 60 /N 764 {{==-pEs

®  Volkswagen Aktiengesellschaft, Corporate History Department, “ Volkswagen Chroniale, Becoming a Global

Player,” p.100.
Ibid., p.142.
“About Us,” Volkswagen Group of America, https://www.volkswagengroupofamerica.com/about, last accesed
on 20 July 2020.

“Chattanoga Facts,” Volkswagen Group of America, https://www.volkswagengroupofamerica.com/ chattanooga—
facts, last accessed on 20 July 2020.
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T 5% [ AT 1) A0 ] 3 2 2 R AR ) e v A D

IR, KAREE A F AL T A 37 B S el 4 A PIAL e AR BE I S A B S IR T
BARTETEIE , KA TAEZR R4 5 16 Metall GAERER G T2 520 5l Lo 1 45 21
LB R AAAE A IS S I T B B T 22 52y, O i R ARG AT 42 2R
106 DL R BEA R T ZREelZ—, A8 T ER AR TAERR S
HRE 1G Metall [ RARER AT W 20ife [, AR5 SR [ T2 JR T A A, K A SR 15 T
JRAL TR B TARE A, 2013 4F SR MIE AT 5 UAW @i & 18, il e A i
5N A L FE R A SR AR B el B, AR % T AR R E i T
FITAEZ R G EER A TR @ SR H MU A A7 B ) 2 1 57 Sl v
AT RS T X BR TR 1 [ P 55 75 M) 4 48 ATt s o 850, RSO S Bt , AT
TR TEARERY IR A EOR BRI AL DR UMM SR S 5 [ PR e 4, T 5
BRAEH | RT3 4T R 3 (market niche) o 3 — 56 4 S ZLOR Il 38 2 48 55 95
AN IEIMATEABA F7 - TR (RERET ) BUIL A 95 35 ¢ 2 A e it
IO BEAR 2R 55— R PR SR S BT 3 1 (4 i B BE X (high skill equilibrium ) , 3 1 52
Pt S R IR e 4 01, © S ULIRIN, B8 05 15 1 25 B A A S 4R 48t 1
IR . IR RARERITE N IR ZFE R L A BEH 2B 1R Ta  TAEZR 5
2 MR SN IL R P T AR T b [ 57 3 S VI DG i T 2 IR ~J 45T, I 26 A
TZ 5P AR B T I i 5 5 TN TBEKF- | Tin2 BRR [)4 By Jig
TP AT LA, TR ) 45 e B TR R RRE 95 s R &

GRTIT, 5 T il B 55 7 5 B SR AR B B2 4 5 TN 2 i) B O R A < A
SRR R ARSI C R AR, OFE £ [H A i 258 T RITOCRBOA R 2 F
SRR AT . FRER EFEAA AL NFRAYE BEAE R MR SE R A
T XMEBUESMESE; O N TF2 57 35 W5 A A A 32 S0 BRI, AR
TeRMEAC . © 19 HHERY L BE— BE AN T2 597 8l 1 8 R K, 1890 4F i
3R LABT 122 T2 O B R (/R 234 ) (Sherman Act) BRI B AT T &1 K

D  Chris Books, “Organizing Volkswagen: A Critical Assessment,” Working USA: The Journal of Labor & Socie-
ty, Vol.19, Issue 3, 2016, pp.395-417.

@ 1bid., p.400.

@ Pepper D. Culpepper, “The Future of the High—skill Equilibrium in Germany,” Oxford Review of Economic
Policy, Vol.15, No.1, 1999 pp.43-59.

@ Peter A. Hall and Soskice David, “An Introduction to Varieties of Capitalism,” pp.1-68.

& BWEF  CHARBRIVH b T2l Rp 3Rk PR A SE B9 5 ) , #Crh F IR TT &) L 2016
AEER T 1,56 30-49 B,

© BEX(RETREAT), RO 2020 455 2 3,45 93-102 1T,
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7 E) 1914 4 FE 2385 SR EE Y (Clayton Act) A B T.25 MR ZB W R s
WMo, bt 5% 1 B N A N FR & 32 OB IE, 1932 4F A i B 07 — 7 Tt W6 75 )
(Norris—LaGuardia Act) f¥F T\ H 254t , 1935 5219 (LA 99792 ) ( Wagner Act) MIJZS
— RN T A BRMRER TS R E TR A, 1947 ARG OB R -1 R A1)
(Taft—Hartley Act) XJ { LA 401 ) B9 N A0 B E, 28 0E T s N “ A S 595 3472
(unfair labor practice) , 3 Fui/F4 M il i TAEAUFIE (right—to-work laws) . © FE( FLA%
) IHES T, T2 32 AE 19 22 50 4R Y SE R B T — i, {H 1959 4R 241G
W 4% L5924 ) ( Landrum—Griffin Act) XJ T2 B9 N 04 BEPEAT T 3243 2 1 ) R 70T
QNER A T4 W St JT 10 44 PE2E (secret election) , T4 BRAF[n] 57 TR HE3C4F 2 I 45 i
A CEUARANTE ) (B RGP e 1 ) R 2= TR i~ LS 0k ) e fml g 1 S A 56 1)
55 BE B FEANESL  JF T 05 A RAFRR S, M L 2siysgm S5 | 7S£ HEOF IR &
JEIR R, 20 22 90 ARAX, BiE ¥ RS A, 3¢ B E N 9 N B B 3 UL in 2z fe e
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HUIME,

BT Toas 3 30 BPUR A Bt 1) T F R4 el A g TRy e E T4 ik L+
Mok RFFLL TR AT @ ARG E 57 TR GE T84 , 1983 4F % 2015 4 [H], 4> [ i
T Efa I 8830 JrHE NS 1.337 42, SR 12343 BUEEE FRE T 290 J751983 4E M) T.4%
R 20.1% , 5 2015 4F T FEE 11.1% , {0k 1983 4E19—2F, 2008 4F- 4 fill fi L LR
KI5, B T ARG AR 2 SRR A B, TS A T2 5
NELZRITRRE . M 2008 4E3 2009 47, i I T A B A8 1 490 71,11 2009 4 123
G 5 2008 AFEATET ® LS THEGH AR EHE s 2019 4, Ta4 iR
URSE R R 10.3% , Horb A 5AT B 500 T T 7E /Y B 49 75 M A6 8 O R il 45 M T4 4
BURAR , AF] 4.9% @

UAW J2db B R ERR T.45, o7 T 1935 48, 78 20 40 50 4R 22 Fii5 3 ik
KR IR T A R & T RERAIR A I S A FESE g KR 2 22

O TAERRIEE A E T2 RS AR SCH L, A TATEAUNA T2 IR TAEAUR A5 1k R 96 4 R
AR L2 01 AR I £ 5 T AZ MR 2P, REF —FLL ERHHIE T TERR .,

@ WU (RE TR EBRITNT) , ROBIRZEFTF) , 2015 4F45 4 01,58 165-172 1T,

@ U.S. Bureau of Labor Statistics, “Union Membership in the United States,” September 2016, p.2, https://
www.bls.gov/spotlight/2016/union—membership—in — the —united - states/ pdf/union —membership —in — the —united —states.
pdf, last accessed on 25 July 2020.

@ U.S. Bureau of Labor Statistics, “Union Members—2019,” January 22, 2020, hitps://www.bls.gov/news.re-
lease/union2.htm, last accessed on 25 July 2020.
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UAW FEATIESS N T Sy 240k, A3 BI04 [ T2 19 K S0 RF BHE 16 Metall FJ§
(R RRAE - 53411 ( Berthold Huber) ZEBATIE S I T 2K T A AFFHE h R . “ IR
B — A T2 RARTRARA Tk T AR A ) BT J i i, FR AT 3R ZL A WA ¥ 4% 1)
B— MG RN T IOAEEE L UAW RAERRAT A 45" ©

UAW 5 R AR A2 e A S50 T H 2 i RS 7 2R3 B A i
FURCE , HA 4R (1 B 94 PG BURN A SRR N P N S T2 i — BB 4, LAE IR

D  “Who We Are,” UAW, https://uaw.org/about/, last accessed on 20 July 2020.

@  Chris Books, “Organizing Volkswagen: A Critical Assessment,” pp.395-417.

@  John Crawley,“ AW Stakes Future on Organizing Overseas Carmakers,” Reuters, January 18, 2011.

@ “KRRRFELEE TABERZIHL T4, BBC News, hitps : //www.bbe. com/zhongwen/ trad/ world/2014/
02/140215_us_volkswagen_factory ,2020 4E 7 H 20 Hijfinl,

(®  Chloe Morrison, “UAW Is Best Route to Works Council, Union Leader Says,” Noogatoday, May 21, 2015.

©® Bernie Woodall and Andreas Ctemer, “UAW President Pushes for ¢ Works Concil” at VW Tennessee Plant,”
September 4, 2013.
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Norquist) (U FTRIFECHE B, FEVEZSITRAIO SRR T IORRAR T T DAL A3 85 n 1) T
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