FREUA & ITEIE

Lt R Z NI FIR R IGE

——— PN ATAEZR Fr ok B BN Y [ B4

11==

ko F R

NERE:AXUERXTH R A BEEAAFASR, wEMBT N ETEFXK
BREBNZHRRBERARDNTER, #TAXT —AREFERR, K5 ATMEM
BR¥EE AL EEMGENEREF R RABENRERRRSLER, BET X — 27
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T ARARAE S AT B Sk B PR F BOIR A SRR LS8 22 30 B 45 B2 e Pr iR 3L 1 i
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* ZRICR 2017 FFEGAT SRR ST R —iF — I 553l 5RME RV (5 H 45 . 172DA041)
B B LR

O HEFEGEHREES T BIE , http : // data.stats. gov.cn/ easyquery.htm? en=C01,2020 4£ 3 A 12 HijilA],

@ T E—H—#M, https ://www.yidaiyilu.gov.cn/info/iList.jsp? cat_id=10037,2020 4F 3 H 31 Hijjlnl,

® JA5L AR (PEOER 70 4F . ZAURIK AR R Y , B BRIMIFTY ,2019 4F28 5 1,565 1-15 0T,
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FR LR S R A AR AT LR 1o 4 S AK P G 2 S R, B A2 BR 28 5% 5 4 O IR
WA ERAL AR AT NG Sk o PRS2 AP B P iR L e, 52 B0k A
BRAPBOT (R R AR B 58) AR 4 5 G BOIR i U2, BRI B S
A VR B BT AELI T R A8 A 2 O % T 52 5 I8 B O 4 32 A
XA PR 32 SCAEAE [R) 55 T PR OR it 22 4 25 ) REURH R 26 , o v o] g ot R ol ol 5
W25 AN T EERE& N, WK TE 2019 4R5E I 1AM 22 4 i A 4501, AL
DR o v R DR 9 A ()4 DS T A Y S AU R S A ) A 22~
XAl @ AR XM A [ K 27 A S v i AT 64 3 K5 B
KARBFLIR B,

ASCLAE 2257 8 5 ZR A BN G 11, SCTE B8 [ ol 7 [ B 9wl 50T 0 19 55 1
PRAP IR, SCEE 1 SeRHE GEPE J7 57 8l ¢ 2R BRIE B R R SR EAT 1 ) A, O DAy
FERGR T — A SO 1 A ER ALY e T 280 KRB A 57 3l O R IR B R A 43
PrHESR X —RRDJEHOCTE ™l 6 & FR 58 19 4% F) 45 4 5G4 ((stakeholder ) AT 76 4H
B2 E) A T A e A rh A ) — A R S T 2 i ((dominant logic of develop-
ment ) , FETITPRE H 5 31 0C RIG TR R BORRE . St FRATEE T 1 B YA [ R ——
[ PHAZ 1 A i S —— A UE SR B R — 2 MR 2R i 1E P, SCRERJRTHE 71X
— T TR B AL S,

— BEAFHXRER: NEREXE“EH—TIgEEX”

Va7 595 3R R EELR T 19 40K 20 et vy, 205 7 s s 3 B« 45 4—1)
fEF X7 (structural—functionalism ) (YT AE X —FERIMAR &5 57 8l ¢ R M — Dl 7 1Y)
WFSE AR — 30 S i JE e B 2R, AT 3 PSR A3 el Bt 1 3k — S AR
IR DT S UTEE 5 AR SCHR H A 2 BT RE SR (0 BRR A

(—) Do s 32 3 95 3h 5 RIS AUt Y s 2R

57 sl R AE AR FT e T B B 2] 19 40K, F51A < 43 (Sidney Webb & Beatrice

D  European Commission, “EU-China—A Strategic Outlook,” 12 March 2019, p.1, htips://ec.europa.eu/com-
mission/ sites/ beta—political/files/ communication—eu—china—a—strategic—outlook.pdf, last accessed on 8 April 2020.

@ Tl L5 CPROCR 70 4R DS R (I R A FF S BIAIRIR) , 2019 AR5 6 1,50 134~
153 WL,
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Webb ) FIZJ8) « HEt: 47 (John Commons ) 4331 7 9 [ FI 3 ¥ JF & T AH B 8 TAE @
TEDEE , FARET 19 2R JEF R T T2 80 £) (History of Trade Unionism )
Al B 3 ) (Industrial Democracy ) B335 75, Bl A 72l 5 2R 450385 199 A 5 TF 3 , @
LA R BT Ty SR B GO T A A0 rh L LT DR S
D7 50 2 2 IR 4 EUR F A AR 97 sh A N T4 B RLBOIA 1 B AR R O Al TR
LY IR | A RHRZE B L S D 2 2 S0 58 7 vk il T 0 B T4 A SR TR A
WS- 4 X T I A M FNHRAE AT T AT, © el e 0 Ry die L3 T 23 055 2l O 2R )
T R G T2

78 20 28R 3E E, iR S SR ROCR AR, KM R BT S8
R 2R ) T 22555 8 A (labor problem) H 351N 2. ® 15 A FERE , 55 5h
TF3) R0y LA B Ay AR 2 ) AT B 2 2 DR AR 9 (R A Sy ) 3 20 B 2 ) R B B
NZ— B i o Xt 55 T2 Bl 17 sk 4 A B ket 24 B 5 20 1) A0 ) o8 A A 7, 3K el o
SRR PO A AR EEME R R | DUBXER i 2 P e AT 4 72 5 © iAEHT
T TR R R T AR — AR IE SR R ORI (T S RS RY
Z2ERHN) SN2 1Y, B ] DABRRON “ fE IR PE 2R U2 0O 9, AR A R I AR
WA AR A R Y 55 31 0C R BT H H IO RO BSR4 i A I, RV i 8 i 2
S AR S e Iy s @

BRI 23 (Y R AR B AR AR SZ DT, (R b AT S [ [ 5 T JR 114 5 2 [l AT 5

D  Bruce E. Kaufman, “The Theoretical Foundation of Industrial Relations and Its Implications for Labor Econom-
ics and Human Resource Management,” Industrial and Labor Relations Review, Vol.64, No.1, 2010, pp.74-108.

@ Carola M. Frege, “The History of Industrial Relations as a Field of Study,” in Paul Blyton et al., eds., The
Sage Handbook of Industrial Relations, Sage, 2008, pp.35—52; Peter Ackers and Adrian Wilkinson, “Introduction: The
British Industrial Relations Tradition — Formation, Breakdown, and Salvage,” in Peter Ackers and Adrian Wilkinson,
eds., Understanding Work and Employment, Oxford University Press, 2003, pp.1-27.

@ David Farnham, “Beatrice and Sidney Webb and the Intellectual Origins of British Industrial Relations,” Em-
ployee Relations, Vol.30, No.5, 2008, pp.534-552.

@  Sidney Webb and Beatrice Webb, Industrial Democracy, Trade Unionist of the United Kingdom, 1902, p.648,
pp.656-660, p.700, 807.

® Bruce E. Kaufman, “Paradigms in Industrial Relations: Original, Modern and Versions In—between,” British
Journal of Industrial Relations, Vol.46, No.2, 2008, pp.314-339.

©® George R. Boyer and Robert S. Smith, “The Development of the Neoclassical Tradition in Labor Economics,”
Industrial and Labor Relations Review, Vol.54, No.2, 2001, pp.199-223.

@ Bruce E. Kaufman, “The Institutional Economics of John R. Commons ; Complement and Substitute for Neoclas-
sical Economic Theory,” Socio—economic Review, No.5, 2007, pp.3—45.

Mark Blaug,ed., Economic Theory in Retrospect( Fifth Edition), Cambridge University Press, 1997, pp.700—
703; George R. Boyer and Robert S. Smith, “The Development of the Neoclassical Tradition in Labor Economics,” Indus-
trial and Labor Relations Review, Vol.54, No.2, 2001, pp.199-223.
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BE R 55 816 F2 O — AN VRE I B A BRI AT EE TR . AN 19 42 90 AEARE] 20
e 50 4RAR I, 55 30 ¢ RS H IR Rl R TR S i 1 T osis gtz &k, OF
TR E O R E 2 ST vk (CBLAE A AR TR RIS T ORRG 55 ) X AR A 5
SUTARA A . (H X — I AT FEA 2 AR S A R, JL T Rl T2y BE AL
SABUE IR, 2T 55 8 R R MR ZHO 1 D [RIE 34> B9 09 B 53 05 125 2
R, S T U D A S AR, I LA R A S
FRTE R 50T 51, R LG — R R 2 R B A A HESE Bl R 0 ity ol 32 SUAE
R & 2= S BTG T , 55 Bl 06 R 1K Be i S g PP JE R FE B AN R — A H Y 2
FHEA @

(=) S5 —IRe 32 3 95 8 C R 20 3 SR IE IR

£ 20 20 50 ARAE B — AR B S AP EFIF IR R 55 8 R W RH#E
2, DR K e S — AN ST 22 R, I SCHIA IR RIS E . 2985 - XB %5 (John
Dunlop) T 1958 4F42 1 T 5731 )¢ R R4 (industrial relations system ) PJRERE , # HAE N
GIMTIF SR MBS HESE | I ITRE A% Ge 9 s 0 32 SCRN 258 32 SCRIFSE O 78 Sy B
1 AR HTIE O K EERMHSRE THWE T HIXRTRE, BUET
EHEBH T NZH (AR ) BN PG =F0 170 F4K (actors) , 7E— RIS
5% (environment ) I 520 T 3#E 47 B8l , 555 77 A “ KL R 28 (web of rules) ——H¥ &
SCRZE KR RGME— 2 WTHERR T RS EE AT 58 .@ £ RGBT
B G R EPUE S (ideology ) o 33X BT F A4 B9 T 0L s 4 F1 B 2l 14 4 21
A, M HAT R W 5K 10 R R GEAFAE

FI 20 2052 mtJF b, P8 7 2GR E R 95 3l C RRBL A T E R A2 Ak, &

@D George Strauss and Peter Fuille, “Industrial Relations Research; A Critical Analysis,” Industrial Relations,
Vol.17, No.3, 1978, pp.259-277.

@ John W. Budd et al.,“Why a Balance is Best: The Pluralist Industrial Relations Paradigm of Balancing Compe-
ting Interests,” in Bruce E. Kaufman, ed., Theoretical Perspectives on Work and the Employment Relationship, Industrial
Relations Research Association Series: Proceedings of the Annual Meeting, 2004, pp.195-228.

® A. N.J. Blain and John Gennard, “ Industrial Relations Theory—A Critical Review,” British Journal of Industri-
al Review, Vol.8, No.3, 1970, pp.389-407.

@  John T. Dunlop, Industrial Relations Systems, Harvard Business School Press, 1993, pp.47-54. R
KAV Z o0 E SGEAMMANRR , X EAY“ AR B R EH AR X R R G R A I A RE R
Iy, EEARBAEPIAS 5T —J5 T, UUAE Dy ZRGERYE— 7t 2 M) T G 1A S R R G AR B A8 1T 55— 7
1,25 R 5 MAAT 0 ERRA LA YIRS, K2 im Tk Z v
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ERAGH P R | T2 3R AT LA ) 8 U5 A5 3 O AR 3 1 — o0 3 SN 24k, Offi 45
DITER R G A R LR SE 4, S M - 5% (Thomas Kochan) [FFHL - K%
(Harry Katz) FIZMA%KE - 2 K4 (Robert McKersie ) 76 R G016 B LRl F | H2 1 T AWk
BEHG K AT 0 RRARIE SIS SR R G B B T HIS U E AL M 0 1
f7.@ ZHESHER T RE0E TN FIERA G — B PUB SRS, IR IR A
A FIE AT RO A 3 AN DGV SRt 2 1, P IR 58 1 1 F2 055 80 G R AT HEZR A
R FRB VIR 5] “RMERE” 1070 [RIBT SRS IR PR AL R g i 7t 25
e (performance outcomes ) MARIN A & 3 T 532 iy 45035, O R £ 5: 95 75 55 8 ¢ R
G TP HTHESE

20 AR =AMZEH], BRI A A W FE A5 25 7 B AR A T FLYE R Y SE A, X
— [y S AR AT 57 B0 0C FR U A DT HE S A VRS AL T R, PR A A e B A £ R B
FE57 8 =07 JF HAA T E D5 s 45 55 @ i 7E 2 BRI AR, 8k 8 2 1 BF 5 1)
FIUHE 1) 4 R A G A 8 ] K 500 SR A S LA () R R T R AR L) R B 745 AN [R) £ 7
R AR Z ] 56 5 v BE AL A=Ak, RATURT Y 55 3l 06 JR A AT HE SRR IF 40 2 BRI (B 5% AT R
AR A EL AR R RV, LA R rl 7 A 1 o B RS B . © S BR M (LB ( global value
chain) BIS I E I, 55 8 6 R BB HE D R T S H R, MEIZBE Y HEAL | 3%
bk - 05 JE (Tashlin Lakhani) (B% LA - L (Sarosh Kuruvilla) FIBTHLK - i
T Ariel Avgar) = A4 H T — NI TUEE K 55 51 96 R AR 58 005 DA% S HE 4L )
95 Bt =TT SRS e R B B % e B AR Al I TSR M X T (b R e
P R M NS R AGFE MR @ (E AL R ERE o T G R 400 S Al 5 4 R 7 22 8] T Y

O —JF GERRE T B S R IFTERSEAT A, FB R 32 R 52 22 8] R 45 K 28 7T LA i 45
PHOR T BB Mk il — 8, AR T 2703 ER I8 4 97 57 7 B IR AR AR e g 55 3 2k ik, — o &
SCRE R A A 7 BT 2 A AR AR R OGRS LA TR A — 2K

@ Thomas A. Kochan et al., The Transformation of American Industrial Relations, ILR Press, 1994, pp.13-18.

® HEE AT (T TSR R SR , SR S PII) 2019 AR5 7 1,58 37-47 TT,

@ Richard Hyman, “Trade Union Research and Cross—national Comparison,” European Journal of Industrial Re-
lations, Vol.7, No.2, 2001, pp.203-232.

(® Patricia Findlay and Chris Warhurst, “Union Learning Funds and Trade Union Revitalization: A New Tool in
the Toolkit?” British Journal of Industrial Relations, Vol.49, No.sl, 2011, pp.s115-s134; Berndt Keller and Frank
Werner, “New Forms of Employee Involvement at European Level: The Case of the European Company (SE),” British
Journal of Industrial Relations, Vol.50, No.4, 2012, pp.620-643.

© Gregory Jackson et al., “Across Boundaries: The Global Challenges Facing Workers and Employment Re-
search,” British Journal of Industrial Relations, Vol.51, No.3, 2013, pp.425-439.

(D Tashlin Lakhani et al., “From the Firm to the Network: Global Value Chains and Employment Relations Theo-
ry,” British Journal of Industrial Relations, Vol.51, No.3, 2013, pp.440-472.
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RFR AT HA T 200 R 15 A DG X 55 3 ¢ R IA A R B2, B Je SEsR I T
PRI AN —AN S8R 157 B OC R BE , AU XS DA BER iy #h 78, M 3 F 4Bk AE
PR EAE A REE R, RIZA RE A4S R RME R BT 2 R A e R O

IESE BRI EAE IS X — R, A T 2Bk b 5 22 0 R 0 ) — A~ B2
IR, EHy 214 27 IR ( Manchester School ) 2 HY A4 42 Bk 4 7 9 % ( global produc-
tion network ) B, X —HSFTHE 1 40T Al AL N 3 Z [ A9 —oniR O R i
R RGN EZ T S 5HMATHENE @ ZF)X—FIR IR G &, — L 2
W FZEA I A B L D R RGN b R IR T — AR T AR A e E
AR PAE TR RGN A sk A 7 4 b 138 247 AR 55 3 56 R IR B
TR R A CHE , IR AR T 5 RGBS P A v OG5 W6 B — 7 A ) e B 0
o W1 R X BRI EAZ B . 20 a8 M S IR BUARURL L BFATLAT I
ANRBN G =R EORIR TR kA T S T T 2 RFIRS VRS BB B R A
g WIINE)

B 1 ETHHEHEXEFNTLXRRGER
If;txi:s © Prgﬁes @ Oﬁpﬂjuts

BRI
Political authority IR REE Hrik FlE &
Yo & Global production Price-making ‘H§ B
. 3 o
flé E BIFATH networks ﬁ 5
i i =1
ﬁ% Economic leverage S Y. AfE g
& Contestation, negotiation, P L e & g
RIRFNRA and cooperation Rules-making =

Public mobilization

BORIACUE - KA - (R 4 AH OG5 F197 3l 06 R IR Bl——— B 19 LU M G R AP AT HE SR ) L 5 o4
i,

X — T HESR B ARAT R I T A BRAE U578l 6 R BTSRRI S5 AR S

(D Tashlin Lakhani et al., “From the Firm to the Network: Global Value Chains and Employment Relations Theo-
ry,” p.466.

@ Neil M. Coe et al., “Introduction: Global Production Networks—Debates and Challenges,” Journal of Economic
Geography, Vol.8, No.3, 2008, pp.267-269.

@ HHE T (T RS R S BR) ,58 37-47 B IRES (RIS ARG RS B R IR
Hl——— B L™ M R R THELR) , A S TEIE) , 2019 455 7 1, 55 59-73 WL,
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(8 EL S RS AR 7= 4 8 o [ ok A3 R 5 B T JR 1 P ni oA fr it — 2R W)
I AR RE BRI AT A [ 2 AR B 47 DAy 32 28 R0l 22 e e 7 DA Al A1 4 18 2 S s
(9,478 ERATIR BB AR G, X TE R, F 2 A O BRI SE S T 2%
GEEE— BT S5 — I RE SRR

(=) #3250 57 8l o RS E Y AR AN AT 4777 1]

MZR GBS R g3 A OB, J2 A 55 1156 28 R GE A HE 2R AR T AL LI il
R R AL R R SETE 2200 EARB G RS Bl ST, IX—BE R I LR —
FLA BB PR — T R ATy BB R ST IR AT = AR . REEIE
B EHUE BN ZRIME ToIHTESRE B AR IIRE A S, SR 4% BE AR R
X Kb BT 55 D S S SN, SR A0 (B UL A i e 45 1) il T AN R, 5 i LR R
W% 7T TR B AR R S8 TR DU e 2 22 1 T I A TR el A HE Al 56 R
AT HEZR NI 25— I RE T I TR,

TE LA SR N il BE A AR G 55 sh R R AT FE rh R GEES AR i o A AE 28
57 BE BT AR O R GEARAE M AT B ORI =R R SRR B A2 A
Qi - R RE A S AR T I8 5 14, 0 SO A i 4 2 AR X R 000 8, — BT 55, RS )
U BRI E BRI M 48 422, X e T 22 T S 0 4 2202 3 25 R R s g, O
A2 T BB T G i R BURS (i 110 SR AR @ TTAE R A B B v, 45
Sl AV IO R ) e A B — R IE SR AN e KA, FURAE SR JZ 1, 9134
A2 B P iz S ) A AR A A 2 SRR Al A7 3 i w2 — ; AL B
D36 SR TR g T A 2 BR UM SCRE S KA <1 U G AR B v B0 T A, ©

IR, BRI —A> th AR Z R 2 A O BT - JL 28" R 2 5P il 7 . BRI
Z M HOCH T RAE TR AT BRI PR R IR A USRI T A4k 22 22
AT R BRI S AAT 2 3R o3t vl BB R 18 2 A, B G, 7EAN TR A4t
MG g OCE AR B RS AR AR 3 200, AU IRE X T 2007 o8 BK
FIR) Bl S 1) TN B A 52 RN 5 o (9100, B E FT A )R d o 8 — P2 B8 T Ll -
T TARHL 2 AL BT lid A (14 2B W , 1 A R AR T4 5 D Sl SCAR 9 Al 437 5 7t =

D Karl Polanyi, The Great Transformation: The Political and Economic Origins of Our Time, Beacon Press,
2001, pp.245-256.

@ Beverly J. Silver and Giovanni Arrighi, “Polanyi’s Double Movement: The Belle Epoques of British and U. S.
Hegemony Compared,” Politics and Society, Vol.31, No.2, 2003, pp.325-355.

@ Jimmy Donaghey et al., “From Employment Relations to Consumption Relations: Balancing Labor Governance

in Global Supply Chains,” Human Resource Management, Vol.53, No.2, 2014, pp.229-252.
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AR BRAR S5 B 56 R TR R BE & A T IMEN AR D I S AR AL 1 R e
B A AL SR A, JIE LLBEES A A o il R AR, L, RV ) — 47 0 24K
TEAN )3 AN R B3 v B A B ) O e AN AL D, 00 T2 ARG F2 ok A P A2 By
RRTEAFERAS IS A2 AT 2 S5 S AR | T 7 7 [l R B S A 1) T 2 8 9 3 Al A
AR RO @ B, AN B 25 AR G2 BV 7E — G A 30 P 3 B O SR P ) 5 4 (5
TEARFALA A BERCA ST

PR, 1] A 5K B i 400 T A T 22 18] ) L 3 Al 28, RS RE AT B i
UFRBRER . AT BANE SORRAT y AR B ok U, 5638 B HEAOI TR D 4 14
AR AR RO BB AT, 57 8l 5 R A BE BT ST S A SRR Y b
T, A I SCER A SO M A E PR A5 R S thAt 2 v AR ] AR LA A
TG, T 12 A AR AN BT JR AL S 2 A AR 29 R B R AIAT o  © R 2
USSR E AN WA B A ) 7 ORI LA 6 0T T, DAL o) 2 0L HHE 5 0 B e | o5 B3 — 2 Y
AT MR SCR @ AR SCREAE I AR R EXHESE LR ™ e R B HEA T e

— ETEFAREBENFHXRLBEERSITEE

ARSCAEM 55 A E B A LA 2 1 B R S FOH A LG L R R T FE R 7
FrHESR IR A AR ) S 2R G B 2 A 3 SRR ST, R BRI = A
Jii

HE, M TR = Mrsh BRRA TR E MGE 1 R A Bkt T T —
FEMBIE ., TATION, BAAKI RS« R Akl i UL S0 AR K, (FoR—
A AEREAEE D S HYRAT R 2 U A R FATHR AR O B A 2
ERAEE AR PREOR A B R R R 2N, 2542 A7 o R (R 45 A )
Z B A T R R ), THER IS BN B L2 S, B B AR [ 5 B

@  Aruna Ranganathan, “Professionalization and Market Closure: The Case of Plumbing in India,” Industrial and
Labor Relations Review, Vol.66, No.4, 2013, pp.902-932.

@  Tobias Schulze—Cleven, “Flexible Markets, Protected Workers: Adjustment Pathways in Europe”’ s New Econo-
my?” Doctoral Dissertation, University of California, Berkeley, 2009, p.146.

@ Viv Burr, Social Constructionism, Routledge, 2003, pp.1-27; Tom Andrews, “ What is Social Construction-
ism?” The Grounded Theory Review, Vol.11, No.1, 2012, pp.39-46.

@ TR I SO R S I B R R ), Bt P TR S BOAY) 2014 AEES 3 11,5 87110
i,
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RS —Fp i o] —— = R JRE RIS . S NGB A A AT R
FARAS LB 7 — DR B 2R R o MORERAN G = SO 175 8 . (2, AT LA
AR 2, XL T8 P24 ( competing logic ) fE—E RIS 23 Z TR £

HWR W AL — AR R £ TR R ASUEYEIE R TIN5 - e
/K (Stephen Frenkel ) F1 FEXi Bz 97T 31132 %8 (logic of action) #Eif, X —HH IR IE i Xf U
AN E KRG 57 5126 R IR B SR 5%, X 50 T =R R 2857 & 2 4, 4
BT 42 4 (logic of competition) =MV F13F-32 % (logic of industrial peace ) Flfl—
AR IZH (logic of employment—income protection) . fE{TZNZ I P, & 2 i1
BN E AR 1 Bsf [ 25 [] e A [ A, Oix — (R SIRA T BB &, W
B, FRATTRE X = Fh & R B T — B AEZE T IHESRIE TP 7= A B —— M 4
FHLI] IFAh 58 T 25 POFR A | R4t 25 F+-9432 5 (logic of social upgrading) , NI BL T
—ANTEEE I EMESL (WL 1) . X PUFP LU ke i i i HL AR e SO TE AR T R 5 A
X

JE  ATHIZ RIS I, , 5 R B A TE L2 B 20T R R R A ERIESREE |
T2 i 558 T S Re e FBOR X TN A (810 3 A4 Ty T PR 2R 5%, @3 A8 4
W Z /DR T S5 —) 88 3 L FEBE, B4y sm A sNRas g v R &R v fE T, T
Ty, BEAZ X 26 R R AT AR 40 B . BRI 3, BUR R T2 A AT E 4k
(FIESAHDCE ) B EEEAMA R Gerh | 5 A ) 25 A0 O3 22 0] 1 B 3l o AR L Rl e g 17—
MEGHRN £ PRI AT SR ARG BRI 97 3 1 i R Ay 3 45
ARt R RSN g5 R DA B TR o e S L8 SR 7 A AN TR R B )5 i R I R A1 e LA
AT AR I SRR R

(—) B AR A

BT Bk vhe AT TR T A5 R RIE 157 8 8 RIG IR R AR (I
K2), fERIRACHREE 205 K SRS A5 3 ) T A E =R A R R a2 T, F
LR O ARYE S F R L BN R 0 it 3R B 2Ok 758 4 RV A /RS B3,
MBS T 57 81 06 RIGHM) £ S8 58, i — DS U IR — @ AN 1) 3 5 8 % i
M B E T RGN | BURTRKCSE BB A AR R E 2R . RGER ™ 45 R X

(D  Stephen Frenkel and Sarosh Kuruvilla, “ Logics of Action, Globalization, and Changing Employment Relations in
China, India, Malaysia, and the Philippines,” Industrial and Labor Relations Review, Vol.55, Issue 3, 2002, pp.387—
412.

@ 1Ibid., p.391.
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B2 ETEFEZREBHNFIHXRGEERSITRE

20U R R SRRAL L 55 5 I3 TR
economic development strategy globalization intensity labor market features

. logic of industrial peace tlnit
O FEFZAFRH (stakeholders) Rule-making

TR R R
T AR
logic of competition e Siilbe
Price-making
A — AR 2 A
logic of employment-income protection
PRI A T

— FOREARRW TR, Rk TES HaTH T
(contestation). % (negotiation). & logic of social upgrading

{F (cooperation)

LR A AERILIRIE SFE) I NIAE

economic development strategy glogalization intensity labor market features

KR Al

(1) FZE MG

ARSCHTAR A g ARG R i AR AT 2 Wi Al F s 52 Bl 32 Al H AR S B i 94>
NECRHA” O IE AR A 2% i AR R R T AU S 55 R, @953 ¢
A HAR R PR G A OCE AR EAN R TR 120 T2 BT, i i [ By T80
G ARBUGHZIEE . 7351, 97 3 0C R 6 b A 5 A0 D& BRI A% B 9 i B
AT REREE AT 21 5 Py s R AR Rl AE A, i, fE e[, TRl T re by BA
LA AT RS B O R WAE 20 T4 80 AR/ A A T HRBAR , WImTESE [, T2 |

(D Edward R. Freeman et al., Stakeholder Theory: The State of the Art, Cambridge University Press, 2010, p.xv.

@ Harald Bathelt and Johannes Gliickler, “ Resources in Economic Geography : From Substantive Concepts Towards a
Relational Perspective,” Environment and Planning A, Vol.37, No.9, 2005, pp.1545-1563.

@ ki (RIS AR DS B 06 RIGIE——— BT LB ™ L R M HTHESE) |56 59-73 T,

@  Chris Howell and Rebecca Kolins Givan, “Rethinking Institutions and Institutional Change in European Industrial
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